
National Epilepsy Month 2005 

November is National Epilepsy Awareness Month, and each 
year,   the Epilepsy Foundation and affiliates nationwide, 
increase understanding about epilepsy. 

Basic Facts 

• Epilepsy is a neurological condition that makes people susceptible to seizures. 
Seizures are caused by a brief electrical disturbance in the brain.  

• It can be caused by anything that affects the brain, including tumors and strokes.   
• More than 2.5 million Americans of all races, ages, and backgrounds are living with 

Epilepsy.  
• Epilepsy can emerge at any point of life, especially early in childhood and old age.  
• Epilepsy can be treated primarily with seizure medications. However, surgery, diet, or 

electrical stimulation of the vagus nerve, a large nerve that leads to the brain, may 
also be an option if medicine does not control the seizures.  

Myths 

• Epilepsy is contagious. False. You cannot catch epilepsy from or give it to 
another person.  

• Seizures are painful. False. Seizures are not painful in themselves, but some 
people may have bruising, burns or other injuries because of contact with harmful 
objects during a seizure.  

• People with epilepsy are not very smart. False. Most people with epilepsy have the 
same range of intelligence as people who do not have epilepsy.   

Epilepsy and the ADA 

  The Americans with Disabilities Act (ADA) was passed by Congress and signed into law in 
1990. The ADA grants civil rights protections to individuals with disabilities similar to those 
granted to women and minorities. People with epilepsy have been considered disabled under 
state and federal anti-discrimination laws. The ADA prohibits discrimination on the basis of an 
individual's disability regarding employment either by state and local governments, by public 
accommodations, in public and private transportation or in communications. The ADA grants 
individuals with disabilities the same protections regardless of which state they live in. 

The employment section (Title I) of the ADA states that individuals with disabilities are not to   
be excluded from employment opportunities unless they are actually unable to do the job. 
Under the ADA, employers with 15 or more employees may not discriminate against a 
qualified individual on the alone basis of disability.  Before a job offer, employers may not 
inquire to whether or not the individual has a disability, a severe disability, or attempt to elicit 
information about a disability.  If the applicant informs the employer they have a disability, then 
the employer can not ask information regarding the disability.  



Reasonable Accommodations under the ADA 

• An employer must make reasonable accommodation for a known disability unless it 
would impose an undue burden on the employer.  

• An employer is not required to make an accommodation that would fundamentally 
alter the job requirements.  

• Accommodations vary in form and should be modified to suit the person’s individual 
needs.  

• Accommodations should be considered on a case-by-case basis. 
• Accommodations must ultimately meet the objective of permitting the employee to 

perform the necessary duties of the position.  It does not have to be the 
accommodation the employee “preferred.”   

• If the person is having difficulties performing job duties because of their disability, it is 
important that the employee consider whether or not they need an accommodation. 

• Employers are NOT responsible for providing accommodations where the disability is 
not known to the employer. 

• When an individual requires time off due to their disability, flexible leave policies are 
considered. Paid leave is not required by the employer.  

• In order to take leave as a reasonable accommodation, the individual must request it 
to their employer in advance.  

An individual who feels he or she was discriminated 
against by a private employer or an employer which is 
an agency of state or local government because of a 
disability may file a charge with the Equal Employment Opportunity 
Commission claiming an employment discrimination complaint with the ADA.  

If you are having difficulties finding employment, The Epilepsy Foundation 
offers programs that assist individuals with epilepsy to find jobs.   

For more information on Epilepsy and the ADA, visit:       

• Epilepsy Foundation 

• Equal Opportunity Employment Commission 

• Americans With Disabilities Act 

 

 

                                                   

 




